Experimental Research in Psychology
Course Instructor: 
Kai Chi (Sam) Yam, Ph.D

National University of Singapore

bizykc@nus.edu.sg
Course description: 
This course will provide an overview of how to conduct experimental research in organizational behavior. The course will progress through all stages of the research process, from idea generation, experimental design, presentation of findings, to the review process of experimental research. 
Evaluations:
Although you will not receive a grade, I expect everyone to be an active participant in this course. Students must complete the assigned readings before coming to class. Small group activities in class will require knowledge of the day’s readings, so you must keep on top of these assignments. Students are also strongly encouraged to speak up, ask questions, etc. 
Structure of Class:

The class will include lectures, discussions, and group activities. 
Schedule of Topics & Readings

Day 1 (morning)







10/26/2015
Idea generation
Davis, M. S. (1971). That’s interesting. Philosophy of the Social Sciences, 1, 309-349.
McGuire, W. J. (1997). Creative hypothesis generating in psychology: Some useful heuristics. Annual 
Review of Psychology, 48, 1-30.
Ethical issues

Management & Organization Review, 2011, 7 (3):
A. Chen, X.  Author ethical dilemmas in the research publications, 423-432.

B. Lee, T.W. & Mitchell, T.R.  Working in teams, 461-469.

C. Leung, K. Post hoc hypotheses, positivity bias and the hypothetic-deductive method, 471-479.

Day 1 (afternoon)







10/26/2015
Different types of experiments
William R., Shadish, Cook, T. D., & Campbell, D. T. (2002). Experimental and quasi-experimental 
designs for generalized causal inference. Wadsworth Cengage learning, pp. 246-268
Internal validity 
William R., Shadish, Cook, T. D., & Campbell, D. T. (2002). Experimental and quasi-experimental 
designs for generalized causal inference. Wadsworth Cengage learning, pp. 72-82.

Day 2 (morning)







10/27/2015
Internal validity (cont’)

William R., Shadish, Cook, T. D., & Campbell, D. T. (2002). Experimental and quasi-experimental 
designs for generalized causal inference. Wadsworth Cengage learning, pp. 72-82.
Day 2 (afternoon)







10/27/2015
External validity
William R., Shadish, Cook, T. D., & Campbell, D. T. (2002). Experimental and quasi-experimental 
designs for generalized causal inference. Wadsworth Cengage learning, pp. 83-96.
Highhouse, S. (2009). Designing experiments that generalize. Organizational Research Methods, 12(3), 
554-566.
Useful measures and designs in experimental studies

Uhlmann, E., Leavitt, K., Menges, J., Koopman, J., Howe, M., & Johnson, R. (2012). Getting explicit 

about the implicit: A taxonomy of implicit measures and guide for their use in organizational research. Organizational Research Methods, 15, 553-601.
Day 3 (morning)







10/28/2015
Journal expectations: 
1. Scandura, T., & Williams, E. (2000). Research methodology in management: Current practices, trends, and implications for future research. Academy of Management Journal, 43, 1248-1264.

2. Colquitt (2008).  Publishing laboratory research in AMJ: A question of when, not if.  Academy of Management Journal, 51, 616-620.

Day 3 (afternoon)







10/28/2015
Handling the review process

We will go through the review process of two of my publications that used experimental methods at two different journals. You will receive the reviewers’ letters and the response letters from me directly. The goal of this exercise is to prepare you for handling the review process for your own manuscripts that use experiments. Because the review process is confidential, please do not share the letters without the instructor’s permission.

The two publications are:

Yam, K. C., Fehr, R., & Barnes, C. (2014). Morning employees are perceived as better 

employees: Employees’ start times influence supervisor performance ratings. Journal of Applied Psychology, 99, 1288-1299.

Yam, K. C., Reynolds, S., & Hirsh, J. B. (2014). The hungry thief: Physiological deprivation 
and its effect on unethical conduct. Organizational Behavior and Human Decision Processes, 125, 123-133.

